
There are “tremendous opportunities” 
to relook how training and education is 
conducted in the industry and beyond 
Singapore, said Minister for Trade and 
Industry Chan Chun Sing yesterday. 

He mapped out four broad changes 
in the education sector, which must 
evolve to remain competitive. 

CONTINUED LEARNING
Singapore has to find new ways of 
educating adult learners. 

“It is no longer about just 
compulsory education, but it is about 
continuing education.”

OFFLINE LEARNING
Covid-19 has hastened how learning is 
now not just offline, but also online.

“There are both benefits of online 
and offline teaching methods. The 
challenge for us is to... combine both 
methods and get the best outcome for 
our students.” 

COMBINED EFFORT
Schools and companies must 
increasingly work together. 

“Today you will find that many more 
of our courses, especially adult learning 

courses, will have to combine 
classroom learning with on-the-job 
training with businesses.”

EXPERTISE
It is no longer sufficient to have 
expertise in only one subject. 

“Many of our students will no longer 
just narrowly learn about accountancy, 
they will also deal with business 
development. They may even deal with 
legal and financial aspects of the 
adjacent competencies.” 
– THE STRAITS TIMES

Education sector must evolve

Mrs Louis Jeya Rubi Caroline teaching a Tamil language class at PCF Sparkletots @ 

Sengkang East. TNP FILE PHOTO

“Because demand for 
our teachers continues 
to be healthy, salary 
increases have also 
been good, with about 
17 per cent increase 
over the last three 
years.” 
– Minister for Trade and Industry 
Chan Chun Sing 
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NOTE: Refers to available openings as at end-Sept. Data is rounded to the nearest 10.

NOTES: 
*The salary ranges are aggregated from public and private sources and provide a reference of the general 
monthly salaries for educators in different job roles, based on information current as of 2019.
**Infant/toddler educarers will work with children aged two months to three years, while beginning 
educarers and related job roles will work with children aged 18 months to four years.
***Educators with a Diploma in Early Childhood (Teaching) or equivalent, will be able to work with 
children aged 18 months to six years. The teacher track and related job roles are specific to educators 
currently deployed to work with children aged four to six years old.

Three main tracks under the skills framework
Definition Salary range*

Educators on this track will work with 
children aged two months to four years in 
both kindergartens and childcare centres.**

Educators on this track will work with 
children aged four to six years in both 
kindergartens and childcare centres.***

Educators on this track will take on centre 
or teacher leadership positions in both 
kindergartens and childcare centres.

$2,200-$3,550

$3,100-$7,600

Educarer
track

Teacher
track

Leader
track

$1,800-$3,150

1,620 290

20
10

Early childhood sector


